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Thursday— July 28, 2011

I. CONVENE REGULAR QUARTERLY MEETING TO ORDER IN ORDER
TO RECESS TO CAC EXECUTIVE SESSION

CAC Chairperson Julia Dozier called the meeting to order at 11:12 a.m.

A. Roll Call

The following Commissioners were present: Julia Dozier, Scott Gordon, Dina
Kimble, Carl Goff, John Foster, Kate Leyden, Pat McGinn, Jose Millan, Neil
Struthers, Wayne Lindholm, Aram Hodess, Richard Harris Les DenHerder, Anne
Quick, Jack Buckhorn, Acting Chief Glen Forman, and Chief Deputy Director
Christine Baker.

A quorum was met.

Members absent: Donna Bechthold

B. The meeting was immediately adjourned to CAC Executive Session.

Thursday— July 28, 2011 (Convene Executive Session)

II. EXECUTIVE SESSION - Executive Boardroom
The Council recessed to a closed executive session pursuant to Government Code
811123(q) to discuss litigation to which the Council is or may become a party.

A. Plumbing-Heating-Cooling Contractors of the Greater Sacramento Area
Plumbers Unilateral Apprenticeship Committee vs. California Apprenticeship
Council and the Kern, Inyo & Mono Counties Plumbing, Pipefitter &
Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and Training
Committee. Superior Court Case No. 34-2009-80000393

B. Southern California Cement Masons Joint Apprenticeship Committee, and San
Diego County Cement Masons, Joint Apprenticeship Committee vs. California
Apprenticeship Council, San Francisco Superior Court, Case No. CPF-10-
510485, filed June 2, 2010
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Thursday— July 28, 2011 (continued)

I11. RECONVENE QUARTERLY CAC MEETING —1:33 p.m.

A. Pledge of Allegiance was led by Commissioner DenHerder

B. Approval of Minutes for April 28 - 29, 2011
A motion and a second were made to approve the April 28 - 29, 2011 minutes

as written. All were in favor. The motion carried.

C. Communications

1.

Letter from Lucy Wang, Attorney Generals’ office recommending the
CAC to hold a closed executive session at the July 28, 2011 meeting.

Letter from Acting Chief Glen Forman DAS regarding applications for
the Training Fund Grants.

Letter from Chancellor Jack Scott, California Community Colleges
Chancellor’s Office regarding the appointment of Van Ton-Quinlivan
to the California Apprenticeship Council.

D. New Appointee Introductions

Chairperson Julia Dozier introduced the newly appointed Chief Deputy
Director of DIR, Ms. Christine Baker and Commissioner VVan Ton-
Quinlivan. Ms. Ton-Quinlivan is an Ex Officio member of the CAC
and is from the California Community Colleges Chancellor’s Office.

Ms. Baker spoke with attendees on the efforts she will bring to DIR
through her collaborative format. She will be working in areas such
as enforcement and apprenticeship training involvement. With her
open door policy she asked the community to bring her any issues they
feel are problematic within DIR. She is currently working with DAS
and information technology teams to make internal changes for more
transparency and availability to the public.

IV. BUSINESS SESSION

A. Legal Matters — Lucy Wang

1.

Ms. Wang, Attorney General’s Office reported in the matter of
Plumbing-Heating-Cooling Contractors of the Greater Sacramento Area
Plumbers Unilateral Apprenticeship Committee vs. California
Apprenticeship Council and the Kern, Inyo & Mono Counties
Plumbing, Pipefitter & Refrigeration/Air Conditioning Mechanic
J.A.T.C. Superior Court Case No. 34-2009-80000393, filed September
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Thursday— July 28, 2011 (continued)

25, 2009, that the action that was in the Superior Court has been
dismissed. The J.A.T.C. has initiated further proceedings in San
Francisco Superior Court, but no hearing is currently scheduled.

In the matter of the Southern California Cement Masons Joint
Apprenticeship Committee, and San Diego County Cement Masons,
Joint Apprenticeship Committee vs. California Apprenticeship Council.
The Southern California Cement Masons Joint Apprenticeship
Committee, and San Diego County Cement Masons Joint
Apprenticeship Committee, filed a writ in San Francisco Superior Court
challenging the Council’s decision by the Laborers in southern
California. A hearing was held in March 2011 and the Court rendered
a decision in June 2011 to deny the writ petition. An appeal has now
been filed by Southern California Cement Masons Joint Apprenticeship
Committee, and San Diego County Cement Masons, Joint
Apprenticeship Committee.

B. CAC Appeal Panel Decisions

1.

Jon Dodeward vs. Monterey & Plumbers & Pipefitters J.A.T.C. — CAC
2011-C2.

Representatives for both parties presented their stand on the decision of
the three member panel to grant Mr. Dodeward his appeal. There were
many discussions from the attendees as well as the Commissioners and
comments from DAS legal counsel on clarification of the appeal
process.

A motion to adopt the Appeal Panel’s recommendation to grant Mr.
Dodeward’s appeal was made. A vote by the Council was made. The
Council voted 10 Aye and 4 Nay. The appeal was granted.

C. Apprentice Complaint Findings / Decisions by the Administrator of
Apprenticeship

1.

Michael Amos vs. United Association Local Union 342 J.A.T.C. - Case
No. 2010-11. The termination was upheld by the Administrator of
Apprenticeship Christine Baker.

Keith David Running vs. Southern California Tradeshow & Sign Crafts
JAT.C. —Case No. 2011-5. The termination was upheld by the
Administrator of Apprenticeship Christine Baker.

Andrew M. Kraft vs. Bay Area Sheet Metal J.A.C. — Case No. 2010-48.
The termination was upheld by the Administrator of Apprenticeship
Christine Baker.
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Thursday— July 28, 2011 (continued)

D.

Automatic Orders of the Council
Acting Chief Glen Forman gave the following report:

1. Construction Teamsters Apprenticeship Fund of Southern California
Joint Apprenticeship Committee. DIR now classifies “teamster” as an
apprenticeable occupation in the State of California.

Notice of Appeals to the Council During the Quarter

Acting Chief Glen Forman reported there were no appeals received during the
quarter.

DAS Audit Reports — Rachel Freeman, DAS Unit Manager & Senior
Consultant for the Fresno District Office gave the following report:

The DAS Audit Unit found their new streamline process to be a success. Ms.
Freeman was happy to report that the unit currently has ten audit reports to
present to the CAC which is more than the audit unit has had since it began
operating in 2007.

The Audit Unit continues working on a workshop they are planning to present
at the California Conference on Apprenticeship (CCA) in April 2012.
Additionally, the unit has four reports in the final stages of completion, which
will be completed by August 15, 2011. Four audits are in the planning stages;
four of which are Simplified audits. There are eight open audits, fourteen
completed follow-ups and six regular audits that are closed. In summary, the
unit has completed100 regular and 104 simplified audits from 2007 to present.
A detailed report on audit activities is included as an attachment.

. Old Business

1. Rulemaking
e C.C.R.Title 8, Section 203.1
e C.C.R.Title 8, Section 201, 202, 203, 207, 207.1
Acting Chief Glen Forman reported that Rulemaking was placed on
the agenda in the event that the Office of Administrative Law
(OAL) had information that the council needed to take action on.
There is no action at this time.

. New Business

Public Relations & Publicity Committee - Newsletter

1. Area Administrator Renee Bacchini gave a brief update on the
newsletter and presented it to the council. She focused part of her
report on asking the apprentice community to send in stories for future
feature articles. Ms. Bacchini asked the attendees to contact her if they
are interested in being part of the committee’s “working group” which
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Thursday— July 28, 2011 (continued)

V.

VI.

VII.

puts the newsletter together. Please contact Ms. Bacchini via e-mail at
RBacchini@dir.ca.gov .

FORUM - Building The Case for Apprenticeship Through Research

Ms. Bacchini introduced Mr. Frank Neuhauser, Project Director, Research Specialist
at UC Berkeley

Mr. Neuhauser gave an extensive report on Evaluating the Impact on Apprenticeships
on Workers Safety & Income. His report included topics from apprenticeship
training and worker safety to the future studying of the long-term financial impact of
apprenticeship training. The report also included graphs such as injury to risk ratios,
and workers’ long-term earnings — loss—PPD claim. A detailed presentation is
included as an attachment.

Comments

Acting Chief Glen Forman reported that DAS is in the process of gathering
information for the semi annual publication of apprenticeship wage rates for Public
Works. Mr. Forman asked for comments on ideas of how to improve the publication
with regards to the apprenticeship or journeyman wages.

Some public comments were made regarding the predetermined increases.

California Community Colleges — Dr. Barry Noonan

Dr. Noonan welcomed Commissioner Ton-Quinlivan with warm accolades.

e He began his report on a brochure; “Employee Professional Development
Multi-Year Program” as a new way of viewing apprenticeship. The brochure
was developed for employers to illustrate an increase in profits, productive
employees, and professional quality work by utilizing apprenticeship
programs.

e Dr. Noonan continued his report by asking the attendees to contact him for
detailed information regarding how much RSI monies their district will be
receiving for apprenticeship programs. He gave a brief recap of the
categorical apportionment (flex funding).

e He stated that 2011-12 budget year’s RSI monies have not been reduced.

e Applications for new apprenticeship programs are now available online.
Anyone interested in forming a new program was directed to contact Dr.
Noonan and he will assist with the academic portion.

e Dr. Noonan related information that he had gathered from a teleconference
presented by the National Science Foundation on the topic of creating an
Associate of Applied Science degree for career technical and apprenticeship
students. The report generated comments from the public
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Thursday— July 28, 2011 (continued)

Comments from the Public

e Comments and discussions on the brochure which raised the idea of focusing
on the profile and perception of apprenticeship.

e A recap of AB848 was presented, which states that apprentices must be
tracked by program sponsors to establish if they ever receive a post-secondary
degree.

e Discussions about what it would take to get college credits for apprenticeship
students and the idea of creating a study to recognize the value of awarding
apprentices college credit for their classroom work. It was also suggested that
awarding college credit for RSI and work experience would later benefit
former apprentices who are looking to transition to an administrative position
in the construction industry.

Other Comments

e Councilmember Goff suggested that future CAC meetings be reduced from
three days to two days in length. Chairperson Dozier will discuss any issues
with changing the meetings’ length with the DAS and move forward to make
the changes by the October meeting if possible.

e Darell Lawrence announced that the California Coordinators Association will
meet directly after the CAC meeting.

VI1II. Adjournment
A motion to adjourn was made by Commissioner Quick and seconded by
Commissioner Hodess. All were in favor. The meeting adjourned at 4:19 P.M.

FRIDAY — July 29, 2011 (reconvened)

I. RECONVENE QUARTERLY CAC MEETING TO ORDER -9:00 A.M.

A. Roll Call
The following Commissioners were present: John Foster, Dina Kimble, Julia
Dozier, Jack Buckhorn, Kate Leyden, Aram Hodess, Pat McGinn, Richard
Harris, Van Ton-Quinlivan, Anne Quick, Scott Gordon, and Acting Chief
Glen Forman standing in for Chief Deputy Director Christine Baker.
A quorum was met.
The following Commissioners were absent: Carl Goff, Donna Bechthold, Neil
Struthers, Les DenHerder, and Wayne Lindholm.

B. Announcements
Acting Chief Glen Forman reported there were no announcements at this time.
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FRIDAY —July 29, 2011 (continued)

C. Communications
Acting Chief Glen Forman reported there were no communications at this
time.

Il. CAC STANDING COMMITTEE REPORTS
A. CAC/CCA Liaison Committee — Report from July27, 2011 — CCA Liaison
Co-Chair Jose Padilla — the report will be posted to the website.

B. Legislation Committee — Report from July 27, 2011 — Chairperson Dina
Kimble — the report will be posted on the website.

C. Public Relations & Publicity Committee — Report from July 27, 2011 —
Chairperson Scott Gordon — the report will be posted on the website.

D. Standards, Rules, Regulations & Operating Procedures — Report from July 28,
2011 — Chairperson Aram Hodess —the report will be posted on the website.
Fred Lonsdale DAS OD Legal commented on Chairman Hodess’s report that
the 2-year period is when the CAC first started considering the rule change.
The actual approval of the rule of submission was fairly recent. The OAL has
thirty working days to come to a decision, which should be fairly soon.

I11. EDUCATION AGENCIES REPORT
A. California Department of Education — John Dunn
No report was given.

IV. REPORTS OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Division of Apprenticeship Standards — Chief’s Report — Acting Chief Glen
Forman — the report will be an attachment to the CAC minutes.

B. Office of Apprenticeship (OA) — No report was given.

C. California Apprenticeship Coordinators Association (CACA) - Darell
Lawrence — the report will be an attachment to the CAC minutes

D. California Association for the Advancement of Apprenticeship Training
(CAAAT) Douglas Sawyer — the report will be an attachment to the CAC
minutes.

V. Comments from the Public

Comments were made about the small number of Asian American in the
apprenticeship community, especially when compared to the state’s demographics for
Asian Americans. Some speakers noted that although outreach events have taken
place, the response has been very minimal. Others stated that they have utilized staff
members that speak Tagalog and Vietnamese and that perhaps this could be a way of
bridging a gap to communicate more effectively.
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FRIDAY —July 29, 2011 (continued)

VI.

Commissioner Quick asked for a clarification that the Teamsters are now an
apprenticeable occupation. Acting Chief Glen Forman stated that Southern
California is the only geographical area that has applied.

Fred Lonsdale DAS OD Legal noted that the language in 1777.5 notes that whenever
one employs a journeyman in an apprenticeable occupation, that a person must make
a contribution to the California Apprenticeship Council. This allows contractors to
build into their bid the contribution that they are required to make to the
Apprenticeship Council. Mr. Lonsdale further stated that an employer can get credit
for making payment to a program that can dispatch apprentices to a public works site.
Mr. Lonsdale also stated that the existence of the program is more of a consideration
determining whether the contractor can make a contribution to the program rather
than to the CAC.

Darell Lawrence asked that the public be invited to the next Public Relations and
Publicity committee meeting wherein it is decided who will receive the next Hall of
Fame award. Commissioner Gordon, chairperson of the committee, will take Mr.
Lawrence’s comment into consideration.

Adjournment

There was a motion and a second to adjourn the meeting. All were in favor. The
motion carried. The meeting adjourned at 9:51 A.M.
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
QUARTERLY REPORT

TO: CALIFORNIA APPRENTICESHIP COUNCIL

FROM: GLEN FORMAN, ACTING CHIEF
DIVISION OF APPRENTICESHIP STANDARDS
3" QUARTERLY MEETING:
July 28, 29, 2011

ACTIVITIES/INFORMATION

DAS Staffing

Karen Belcher has been transferred to the Public Works Unit and is working out of the

San Diego office.

CAC OPERATIONAL ISSUES

Upcoming CAC Meeting dates and sites:

4™ Quarter 2011

Handlery Hotel & Resort
950 Hotel Circle North October 26-28, 2011
San Diego, CA 92108
(800) 676-6567

The dates, together with hotel names and addresses, have been posted on the CAC

website.

PUBLIC WORKS

2011 DAS Public Works Statistics
April 1, 2011 to June 30, 2011

134 Public Works Complaints Received
32 Under Investigation
79 Closed With Notification of Legal Requirements Sent
12 Closed With Determination of Civil Penalty Issued
34 Closed Without Penalty

$81,363 Penalty Amount (Collected and Outstanding) *

*Includes all penalties collected in 2011






The DAS Public Works team has continued aggressive educational and enforcement
activities. The table below shows the 2005 thru present history.

Year Cases Assessed Dollars Assessed
2005 16 $26,590
2006 16 $79,075
2007 59 $309,875
2008 47 $184,674
2009 43 $145,476
2010 72 $705,245
2011 40 $70,813*

¢ Includes only penalties assessed in 2011.
Apprenticeship Training Fund Check Processing

During the period April 1, 2011, through June 30, 2011

° 26,795 checks were reviewed and processed
) $4,505,484.97 was sent to Accounting for deposit

APPRENTICESHIP PROGRAM -RELATED INFORMATION

DAS Field Issues: DAS Consultants continue to be available for ideas and support to
continually improve your program. Please check out the “How Best to Utilize your
Apprenticeship consultant” on the DAS web site on the Forms and Publications page.
Additionally, with the adoption of the MITC in January of 2011, consultants will be
working with all apprenticeship programs affected to have standards updated and in
compliance by January of 2012.

Apprenticeship Outreach Activities: DAS consultants continue in their outreach efforts
to high school, high school career fairs, job fairs, public works seminars and workforce
investment board meetings.

Program Audits thru July 15, 2011:

The DAS Audit Unit found our new streamline process to be a success. We are happy to
report we have 10 audit reports to present at the CAC, which is more than reported at
previous CAC quarterly meetings. This is since the audit unit began operating in 2008.





The DAS Audit Unit continues working on a workshop we are planning to provide an
overview of our process at the next California Conference in Apprenticeship (CCA).

We have four audit reports in the final stages of completion and will be complete by
August 15, 2011. Four audits are in the planning stages; of those four are Simplified audits.
There are eight open audits, fourteen follow-ups are complete and six regular audits
closed. In summary, we have 100 regular and 104 simplified audits complete from late
2007 to present.

A detailed report on audit activities is included as an attachment.

Apprentice Complaints: The Division has continued to experience declining complaints
for this year. It appears that several factors may have contributed to this phenomenon
which may include a recovering economy and an increase in employment and training
opportunities for apprentices. Nevertheless, each case are currently being reviewed and
proceeding through the apprentice complaint process. The Apprentice Complaint
Disposition shall explain the current state of all complaints filed with the Division.

Apprentice Complaint Disposition

Open withdrawn/ Dismissed Admini;tratprs Appealed C.A.C
settled Determination to CAC decisions
2007 1 3 7 16 3 2
2008 0 3 19 18 5 3
2009 2 5 36 15 9 0
2010 12 5 20 14 9 9
2011 12 0 4 1 3 0






NEW TRAINEE PROGRAMS

None

NEW APPRENTICESHIP PROGRAMS

Imperial Irrigation District — Hydro Operator

Imperial Irrigation District — Instrument Technician

Imperial Irrigation District — Telecommunications Technician

Imperial Irrigation District — Control Operator

STATISTICS

See Attached

AUDIT REPORTS

NuFr:Eer Program Sponsor FolzﬁvS-Up Comments/Actions
00010 Bay Area Sheet | Follow-up: IssueJ(iI“a; gg;lCAC
Metal JATC 1/1/12
OPEN
Plumbing,
Pipefitting & Follow-up: Issued at this CAC
00012 Refrigeration ' July 2011
Industry of San 11/1/11
Mateo JATC OPEN
Santa Clara & San Follow-up: | 'sSued at this CAC
00132 Benito Counties ' July 2011
Machinist JATC 8/17/11
OPEN
Los Angeles &
L. Follow-up: ]
Vicinity Issued at this CAC
00280 Steamfitters & 6/13/11 July 2011
Industrial Program
Pipefitters JATC | Complied CLOSED






Follow-up:

Issued at this CAC

Sacramento Program
00823 Automotive JAC | Request July 2011
90-Day
Extension OPEN
Southern California | Second | Issued at this CAC
00824 Cement Masons, Follow-up: July 2011
JAC
9/11/11 OPEN
Oakland & Vicinity | Follow-up: Issued at this CAC
00865 Meat Ind July 2011
eat Industry JAC 10/5/11
OPEN
Operating & S d
Maintenance Folfg\?vnup' | d at this CAC
. -up: | Issued at this
03688 Engineers 113/ July 2011
Apprenticeship & 7/13/11
Training Trust For | Program CLOSED
Southern California | Complied
Second
Los Angeles Follow-up: | Issued at this CAC
08819 County 7/13/11 July 2011
Intercommunication |  Program CLOSED
& Sound J.A.C. Complied
Cheryl Conway, Sltlecond . )
05063 Electrology Follow-up: | Issued at this CAC
L Cosmetolo 6/11/11 July 2011
Simplified 9y
program Program CLOSED
Complied
Second
Follow-up:
Greater East Bay 6/20/11 Issued at the April
10131 Barber & Pendi CAC 2011
ending-
Cosmetology UAC DAS OPEN
Consultant
advised
San Diego & Follow-up: .
00002 Imperial County 5/22/11 Issued ;éﬂe April
Pipe Trade Program CLOSED

Complied






Second

Northern California | Follow-up: Issued at the
10230 Barbering & 6/9/11 January 2011 CAC
Cosmetology
Program CLOSED
Complied

California Dept. of Follow-up: Issued at October

19000 Corrections and September 2010 CAC
Rehabilitation 2011
Issues OPEN

remaining






CHIEF'S STATISTICAL REPORT TO THE COUNCIL

For the quarter ending June 30, 2011

The active apprentices as of June 30, 2011, numbered 54,898.

New registrations and reinstatements numbered 3,778 for the quarter ending

June 2011.

Minorities represented 50.4% of all active apprentices as of June 30, 2011.

Active women apprentices as of June 30, 2011, numbered 3,595 which is 06.5%
of all active apprentices.

All Minorities
Black

Asian or
Pacific Islander

American Indian
or Alaskan Native

Filipino
Hispanic
White

Total of all
Ethnic Groups

Total Active Apprentices

Change
Count % of Count % of Mar
Mar-11 Total Jun-11 Total to Jun

27,353 48.7% 27,663 50.4% 1.1%

3,547 6.3% 3,667 6.7% 3.4%

1,713 3.0% 1,755 3.2% 2.5%

402 0.7% 406 0.7% 1.0%
590 1.0% 646 1.2% 9.5%
21,101 37.5% 21,189 38.6% 0.4%

28860 51.3% 27,235 49.6% -5.6%

56,213 100.0% 54,898 100.0% -2.3%

2000
Census
Goals
51.6%

6.7%

8.6%

0.8%
3.2%
32.4%

48.4%

100.0%








AUDIT REPORTS

		File Number		Program Sponsor		DAS Follow-Up		Comments/Actions

		00010		Bay Area Sheet Metal JATC		Follow-up: 
1/1/12		Issued at this CAC July 2011
OPEN

		00012		Plumbing, Pipefitting & Refrigeration Industry of San Mateo JATC		Follow-up:
11/1/11		Issued at this CAC July 2011
OPEN

		00132		Santa Clara & San Benito Counties Machinist JATC		Follow-up:
8/17/11		Issued at this CAC July 2011
OPEN

		00280		Los Angeles & Vicinity Steamfitters & Industrial Pipefitters JATC		Follow-up:
6/13/11
Program Complied		Issued at this CAC July 2011
CLOSED

		00823		Sacramento Automotive JAC		Follow-up: Program Request 90-Day Extension		Issued at this CAC July 2011
OPEN

		00824		Southern California Cement Masons, JAC		Second Follow-up: 
9/11/11		Issued at this CAC July 2011
OPEN

		00865		Oakland & Vicinity Meat Industry JAC 		Follow-up:
10/5/11		Issued at this CAC July 2011
OPEN





































		03688		Operating & Maintenance Engineers Apprenticeship & Training Trust For Southern California		Second Follow-up:
7/13/11
Program Complied		Issued at this CAC July 2011
CLOSED

		08819		
Los Angeles County Intercommunication & Sound J.A.C.		Second Follow-up:
7/13/11
Program Complied		Issued at this CAC July 2011
CLOSED

		05063
Simplified		Cheryl Conway, Electrology Cosmetology program 		Second Follow-up:
6/11/11
Program Complied		Issued at this CAC July 2011
CLOSED

		10131		Greater East Bay Barber & Cosmetology UAC		Second Follow-up:
6/20/11
Pending-DAS Consultant advised 		Issued at the April CAC 2011
OPEN

		00002		San Diego & Imperial County Pipe Trade		Follow-up:
5/22/11
Program Complied		Issued at the April 2011 
CLOSED

		10230		Northern California Barbering & Cosmetology		Second Follow-up:
6/9/11
Program Complied		Issued at the January 2011 CAC
 
CLOSED

		19000		California Dept. of Corrections and Rehabilitation		
Follow-up:
September 2011
Issues remaining 		Issued at October 2010 CAC
OPEN



		File Number		Program Sponsor		DAS Follow-Up		Comments/Actions


















































California Apprenticeship Coordinators Association
Hyatt Regency Burlingame, July 28, 2011
Minutes

Roll Call / Self Introductions 27 members in attendance
Minutes from the April 28, 2011 minutes were M/S/C approved

Legal Counsel Report: Information received from Sandra Benson was received and
discussed

Office of Apprenticeship:

No report

D.A.S Report:

Esther Gamberutti reported: that all their cell phones have been eliminated from all
staff. In the process of setting the prevailing wage rates for apprentices. DLSR will set
the prevailing wages for Journeymen.

Glen reported that training fund grants must be in by August 15,2011.

Meterious service awards are behind right now awaiting the Governor’s signature on the
form.,

Treasurers Report: Joanie Thornton presented the Treasurers report and it was
approved.

Reports from Regional Areas
Southern California:

IBEW/ Electrical
¢ Indentured over 100 apprentices this year.
e Work is still slow but picking up
e Have Graduated 222 this year, 2 graduations this year.

Ironworkers
e Work is fair to good for apprentices.
e 55 new Indentures this year.

Cement Masons:
Their Apprenticeship is still slow with some upward movement. They have decreased in
numbers from 300 down to 200 apprentices.





Career fairs this Quarter

Originations Place Attendees
5-17-11 Harbor City College Harbor city 400+
5-19-11 Youth at Work resources Duarte 300+
5-20-11 Women’s club Hollywood 400+
5-21-11 Linda Sanchez Career Fair Cerritos 200+
5-22-11 AFL/CIO Career Fair N. Hollywood 300+
5-24-11 ETI Presentation Commerce 33
5-25-11 Santa Monica High Santa Monica 580+
5-26-11 Riviera Middle School Pico Riviera 360+
6-14-11 ETI Presentation Commerce (winter) 26
6-24-11 San Pedro Chamber of Commerce San Pedro 106
6-29-11 Women at Work Pasadena 38
7-12-11 ETI Presentation Commerce 43

12 career fairs for the quarter

Southern California Surveyors
e We currently have 111 active apprentices.
e In 2011 we have indentured 14 new apprentices.
¢ We have one chainman class online, one chief class online and four chief classes
scheduled for classrooms.
e We have a total of 45 apprentices in class.
We currently only have 10 apprentices out of work.

San Diego: Patrick Knighton reported:
e 7 day magic completed and was another great success.
e NAWIK sponsored 11-12 graders finals completed with local School Districts.

North Bay:

Carpenters:

Apprentices attending District Office #1 Fairfield as of 7-21-11
Carpentry - 460

Drywall - 164

Total - 624

Journey level
Graduates from our North Coast Area - Completion Ceremony was in May 2011

Carpentry - 30
Drywall - 7
Total - 37






The North Bay Coordinators hosted their annual Build a Bridge career fair in May. The
venue yielded approximately 230 persons allowing minorities and women to see
demonstrations and gain information regarding the construction trades. This is an annual
event hosted by the North Bay Coordinators Association at the Carpenters Training
Center in Fairfield.

South Bay:

Steve Tuma reported:

Electricians-

We are continuing our outreach to high schools and middle schools; we will be starting a
class of 20 new inside apprentices and a smaller class of Residential apprentices. On July
21 we received a visit from the Secretary of Labor Hilda Solis; she toured the school and
spoke to apprentices and Instructors. Our instructors will be attending NT1 in Ann Arbor
Michigan for training.

There are 12 trades committed so far to participate in the upcoming Career Expo held on
October 7, 2011. It will be hosted by Chris Valverde at the Sheet Metal Training Center
in San Jose. We are expecting at least 2 more trades to participate. Our target is 200
hundred students for hands on activities.
Work is picking up for the trades.
e Operating Engineers only has 0 apprentices on the out of work list in the Bay
Area. They are bringing in out of area apprentice to fill jobs.
e Sheet Metal is bringing in 25 new apprentices ( 5 for the Santa Clara County area)
and 25 more later this year.

e Carpenters Local in Santa Clara County have the lowest out of work list in several
years (24).

e Mill Cabinet is holding classes in Morgan Hill for their apprentices.
e Carpenters are starting a new Pre Apprenticeship class soon.

Bay Area:
Operating Engineers Local 3's Apprenticeship Program.

June 16, 2011 1 Indentured Helmets to Hard Hats Apprentice

July 7, 2011 16 Indentured Job Corp Apprentices.

July 11, 2011 through August 12, 2011 42 Projected new Apprentices
August 15, 2011 through September 16, 2011 49 Projected new Apprentices
September 16, 2011 through October 21, 2011 49 Projected new Apprentices

Total 157 Projected new Apprentices





Central Valley:

Number of apprentices for local JAC’s — TOTALS ACTIVE NEW 2011
1. Automotive No report
2. Carpenters 113 16
3. Plasterers/Cement
No report

Masons
4. Drywall/Lathers 66 10
5. Electricians 74 15
6. Iron Workers Local 155 70 15
7. Laborers No report
8. Operator Engineers 22 2
9. Plumbers & Refrigeration 64 6

Fitters
10. Roofers No report
11. Sheet Metal Workers No report

Number of graduated apprentices this year “2011”

64 new indentures

1. Automotive No report
2. Carpenters 20

3. Plasterers/Cement Masons No report
4. Drywall/Lathers 5

5. Electricians 22

6. lron Workers 8

7. Laborers No report
8. Operator Engineers 4

9. Plumbers & Refrigeration Fitters 14

10. Roofers No report
11. Sheet Metal Workers No report






Central Valley Career Fairs:

Our 14" annual trades fair hosted at the Fresno Electricians & Plumbers
apprenticeship building was March 24™ 2011. This was a hands-on event for
the student to work with Journeymen and the tools of our trades to get the
real experience. There was 20 schools invited to this event and each school
was able to choose 10 students that are preparing to enter the building
trades.

West Hills College--- This is an Annual construction career day sponsored by
the Central Valley Apprenticeship Coordinators Association and West Hills
College. All Apprenticeship programs that participate in the CVACA worked
with the students providing a hands-on training event. This event provided
exposure of the local training programs to over 13 schools from surrounding
districts.

Clovis High School--- About 1500 students attendant this annual event
hosted by Clovis School District.

Buchanan High School--- About 2000 student attended this annual event

Fresno Carpenters Training Center hosted 8 tours of the Training Centers for
the Fresno Unified School District, each tour consisted of about 40 students.

AGC Career day hosted at the Fresno fair grounds. About 2000 students
attended this all day event. This was a hands-on type of event to get the kids
using the equipment and tools.

Kings County Veteran affairs career day

Clovis Veteran affairs career day

Fresno High School career day held in the gymnasium for all students.

10 Careers fairs attended this quarter

Any advertisements, websites, brochures.

1. Brochures and Apprenticeship Announcements of all local
apprenticeships to be distributed at high schools and career fairs.

2. Listing in telephone directories for cities in counties listed above.

3. Information booklet of all local apprenticeships to be distributed at high
schools and career fairs.

Local newspaper ads

Radio commercials sponsored by the Carpenters

(Drywall/Lathers) www.ctcnc.org

(Carpenters) www.ctcnc.org

4
5.
6. All training programs have color brochures distributed state wide (EDD)
=
8
9

(Operating Engineers) www.oe3.org/training/california

10. (Sheet Metal) www.smtp104.org

11. (Automotive) Www.autoapprenticeship.com

12. (Electrical) www.fresnojac.org

13. (Plumbers) www.ualocal246.com

14. (Cement Masons) WWw.nhorcalcementmasonsapprenticeship.org

15. (Iron Workers) www.Universityofiron.org




http://www.ctcnc.org/

http://www.ctcnc.org/

http://www.oe3.org/training/california

http://www.smtp104.org/

http://www.autoapprenticeship.com/

http://www.fresnojac.org/

http://www.ualocal246.com/

http://www.norcalcementmasonsapprenticeship.org/

http://www.universityofiron.org/



They have also updated their pathways booklet.
They have been working with the Fresno Unified school district the second largest in the state.
They are projecting a lot of work with the high speed rail going thru the Fresno Valley

San Joaquin:

San Joaquin Area Apprenticeship

Coordinators Association

1531 El Pinal Drive, Stockton, CA 95205
David Brooks, Chairman,Greg Vincelet, Vice Chairman
Rick Guantone, Secretary/ Treasurer

July 2011
Number of New Apprentices | Number of

Apprenticeship Program Apprentices this year Completions
Auto Related Trades 60 0 0
Brick * *
Carpenters & Drywall 73 7 7
Cement Masons * *
Electrical - SJ&C 50 12 8
Electrical - Stan. 43 14 11
Laborers 51 23 15
Field Ironworkers 158 44 22
Operating Engineers 55 11 15
Plasterers * *
Plumbers 72 0 4
Roofers & Water proofers 69 0 0
Sheet Metal - Nor Cal 144 12 27
Sheet Metal - Modesto 8 3 5
Tile Setters 63 0 0

Totals 846 126 114

* Information not received

Success Stories

e 12 second year Caterpillar Dealer Service Technician apprentices received AS
Degrees from San Joaquin Delta College in May as part of their apprenticeship

program.

e The Plumbers JATC will be bringing in 15 new apprentices in August. These are
the first apprentices to be indentured since September 2008.

Northern California Sheet Metal Workers participated in:
. Samuel Jackman Middle School
. River City H.S. Career Day

. Habitat for Humanity house rehab. The Sheet Metal apprentice program

received donated HVAC equipment and provided all labor and materials to
install an HVAC unit in the house.






e American River College and the Building Industry Association brought High
school Counselors and Teachers to our facility for a tour and a discussion of the
opportunities in the Sheet Metal trade.

e . The Sheet Metal apprentice program has adopted a roadway to provide cleanup
Services.

e . The Sheet Metal program regularly works with the city of Sacramento parks
dept. to provide volunteer services to clean and maintain our parks.

e Planning stages for their 7" annual Career Fair in September

Sacramento:
Electricians:

e Current number of Apprentices 147

e 2. Total number of new apprentices since January 2011. 2 but expect to indenture
20 before 4™ quarter.

e 3. Total number of completions since January 2011. We had 61 turn out this year

Hosted a visit from DOL
= Purpose: for them to gather information for the DOL's Recovery Act report
= Observation made by DOL.:

o “JATC staff did an outstanding job explaining the PV/Solar and
Advanced Lighting Controls classes.”

o “Valuable material to enhance the DOL’s report. The JATC’s
insights, knowledge and experiences will be vital elements of this
report.”

o “Partnerships between Labor and the workforce training system are
vital to the success our economy, and | believe that the Sacramento
Area Electrical Apprenticeship program serves as a model for all
local areas”

o “I feel lucky to have experienced that first-hand. Keep up the good
work! With gratitude,” Maureen Edwards

o InJuly, we hosted a group of local High School Counselors to
educate them about the world of apprenticeship.





Ironworkers::

Current apprentices: 137
New apprentices since January: 34
Total completers since January: 29

Carpenters
Graduates from our Sacramento and North Eastern Butte areas —
Completion Ceremony to be held in September 2011

Carpentry - 32
Drywall - 7
Total - 39
Sheet metal:

e Current number of apprentices 144
e  New apprentices. Since January: 12
e  Number of graduates since January: 27
Career fairs and outreach info
e  Career Day talk at Samuel Jackman Middle School
River City H.S. Career Day

Habitat for Humanity house rehab. The Sheet Metal apprentice program

received donated HVAC equipment and provided all labor and materials to

install an HVAC unit in the house.

e American River College and the Building Industry Association brought High
school counselors and teachers to our facility for a tour and a discussion of the

opportunities in the sheet metal trade.

e The Sheet metal apprentice program has adopted a roadway to provide cleanup

services.

e  The Sheet Metal program regularly works with the city of Sacramento parks
dept. to provide volunteer services to clean and maintain our parks.

California Fire Fighter Joint Apprenticeship Committee (CFFJAC)
Report Period: April 1 through June 30, 2011

Yvonne de la Pena, Program Director

Program Statistics:
Active Number of Apprentices, as of June 30, 2011: 5,754

Number of New Indentures April 1 through June 30, 2011: 393

Total Graduates April 1 through June 30, 2011: 127





Terrorism Consequence Management (TCM) Update:

The JAC is set to roll out the first of 10 modules of our continuing education TCM
web-based training program. These programs will be available through the
CFFJAC website portal to Kaplan University. Subjects include response training
for CBRNE incidents as well as current trends in terrorist threats and tips to
improve response during terrorist actions. “Improvised Explosives and Incendiary
Devices” will be available to all fire departments in California by August.

Outreach Events:

The CFFJAC’s Commission to Recruit Women for the Fire Service is developing
a mentoring program that can be utilized by fire departments throughout
California to enhance the success of females in the fire service. The program will
provide Mentors with the tools to achieve a consistent approach in assisting
firefighter candidates through passing the CPAT, the hiring process,
probation/academy, and retention and promotion.

Displaced Firefighter Update:

The CFFJAC maintains a list of qualified state and local firefighters who will be or
have been terminated in California as a consequence of job elimination. This list
can save the fire department both time and money in the hiring process while
allowing professional firefighters to continue in their fire service career. There
are approximately 120 firefighters currently on the list including 42 Stockton
firefighters who were displaced in June.

Meg Vessay reported:

The Women’s conference was a great success. They had 600 women in attendance for
this event.

New Business:

Dick Zampa reported: Will be setting up a Pre- Apprenticeship class for women that
want to enter the trades. These classes will be set up on the Welding platform to give
these Women welding experience in the trade. He will be asking support from the other
trades for this endeavor.

Mark Gonzalez reported on assembly bill 1330 would add completion of a course in

career technical education, as defined, as an alternative to the requirement that a pupil
complete a course in visual or performing arts or foreign language.

Sincerely,

Darell Lawrence
Chair








Evaluating the impact of Apprenticeships on Worker Safety & Income

Frank Neuhauser, UC Berkeley;

DAS July 28, 2011

Work funded by:

California Commission on Health and Safety and Workers’ Compensation
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California Apprenticeships

		Safety--Focus of current research



		Improving workers life long earnings—Focus of future research
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Apprenticeship Training and Worker Safety

		Most apprenticeship programs involve high risk jobs in construction and related work

		Risk in these occupations is 5-20 times higher than typical white collar jobs

		Workers’ compensation is a major employer expense

		Workers face significant risks of future income loss from serious injuries









Workers’ Long-term Earnings Loss--PPD claim











Safety & Fair Insurance Pricing

		Workers’ compensation insurance is a significant cost to employers

		Employers and apprentices make significant investments in safety training as part of the apprenticeship process

		However, employers participating in apprentice programs are likely to be subsidizing work comp insurance for employers without apprenticeship programs









Safety & Fair Insurance Pricing

		Apprentices earn relatively high wages while training, but most often are included in low wage, split class

		Extensive safety training should make apprentices safer

		Union employers report payroll—Other employers, well not so much









Safety & Fair Insurance Pricing

		All of these characteristics suggest that insurance to cover apprentices included in the low-wage, split classes should be discounted to reflect safety and wages









Study Design

		WCIRB data:



Identified all employers reporting the majority of payroll in one of the split classes

Split these employers into union, non-union based on more than 60% of payroll in high or low wage class

Examine the experience of union employers’ workers in the low wage class vs. non-union employers’ workers in same class. 







Study Design

		Outcome measures--compare



Injuries/$100 payroll

Total incurred cost/$100 payroll

Total medical cost/$100 payroll

Total indemnity cost/$100 payroll







Are Apprentices Safer than Similar Younger Workers

		Apprentices are younger and less experienced than most construction workers

		Could impact safety experience



Work injury rates drop with age & experience

At least for men









		Men do get safer with age

		Women’s risk remains constant or increases with age through 64













Are Apprentices Safer than Similar Younger Workers

		In low-wage, split class we are comparing apprentices to more experienced, older workers as well as non-apprentice, younger workers

		Will tend to dilute any safety effect from apprenticeship investment in safety training









Study Design

		We know the injury rates and costs for apprentices from the union employers’ low-wage, split class experience

		Using the American Community Survey (Census), we can determine the fraction of the remaining low wage workers who are similar in age and gender to apprentices 









Study Design

		We then compare the number of injuries reported in the WCIRB data for these young workers to those reported for the apprentices



		This will demonstrate if apprentices are significantly and importantly safer (and less costly) than similarly young and less experienced workers in the same occupations, but not in apprenticeship programs









Study Design

		Results will indicate the savings employers and apprentices experience in having fewer and possible less serious injuries









Future: Studying the Long-term Financial Impact of Apprenticeship Training

		Apprenticeships open the door to well paying, stable employment

		How much to apprentices gain, long-term, from undergoing rigorous apprenticeship training and obtaining the training certificate?

		Calculation is important for expanding support for current training and expanding model into new areas









Future: Studying the Long-term Financial Impact of Apprenticeship Training

		Link past apprenticeship participants to future earnings (EDD Base wage file)

		Identify a similar group of workers



Age

Gender

Length of work history

Education

Race/Ethnicity

County







Future: Studying the Long-term Financial Impact of Apprenticeship Training

		Link the comparison workers to EDD earnings 

		Follow both groups for 5 or more years

		Compare consistency of employment and total earnings









Future: Studying the Long-term Financial Impact of Apprenticeship Training

		Past studies have been inconclusive



Generally find modest returns for apprenticeships

Generally find limited or no returns for women

		California very different economy and population than most past studies



Younger workers

More diverse

High labor force participation by women







Future: Studying the Long-term Financial Impact of Apprenticeship Training

		Main challenge is finding appropriate comparison group



Does DAS track applicants that are not accepted because no slots are open?



		Another important comparison—Outcomes for union vs. unilateral programs



Are returns for workers different?







Summary

		Safety study is proceeding, should be completed this Fall

		Earnings study could be undertaken in future if DAS & DIR are interested—funding is the most difficult challenge

		Wealth of other work that can be done with DAS data.  CA apprenticeship programs are large, diverse, and an important part of the CA future.
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Air Cond:tlonmg Trade Association (ACTA)

The Air Conditioning Trade Association Unilateral Apprentacesmp and Training Program has entered
the summer months with nearly 100% of its apprentices continuing to be employed.

Staff is already well into planning for the upcoming training year having competed a planning session
with ACTA’s teachers, administrators, and the student Advisory Council of apprentices to ensure
another successful year of training and equipping our future skilled workforce.

Associated Builders and Contractors - Golden Gate Chapter (ABC-GGC)

« ABC Golden Gate Chapter has won the 2010 ABC National Community Service award for is
outreach and community service for its apprenticeship programs. The ABC-GGC
apprenticeship programs have volunteered numerous hours to local non-profits such as
Shepherds Gate Shelter and Camp Arroyo Children’s Camp.

s DAS conducted a site visit to review the 5 ABC Apprenticeship programs. The following areas
were reviewed:
o Active apprentice list
o Random apprentice records to ensure that OJT, RSI, Upgrades, and
program correspondence are being tracked accurately
Standards and Selection criteria
Completion rate percentage in line with MITC requirements and similar mdustnes
2010 Self-assessment
gender and ethnic demographics of program
The consultant found that all records are accurate and in order and that the program is
operating in accordance with their Standards and the MITC. :

Associated Builders and Contractors - Los Angeles/Ventura Chapter (ABC LA/Ventura)
e Hosted their annual graduation Saturday, July 16, 2011 with 47 graduates.

« Is partnering with their LEA to hold an ongoing 8 week PV Installer Training.

o 0 0 O

Associated Builders and Contractors - San Diego Chapter (ABC-San Diego)
With assistance from vendors, San Diego ABC recently completed construction of a state of the art

video studio which will enhance our classroom and hands-on training labs. The video equipment can
be used to promote apprenticeship opportunities, film special instructional speakers and labs, teach
communication skills to apprentices and many other benefits.

In June San Diego ABC participated in the National Association of Women in Construction’s annual
MAGIC Camp — Mentoring a Girl in Construction — by providing a day of hands-on training in basic
aspects of plumbing. This year's camp attracted thirty-three girls from different areas of San Diego
~ County. In June we also held our annual graduation ceremony honoring eighty apprentice and craft
trainee graduates.
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Associated Builders and Contractors - Southern California Chapter (ABC-SoCal)
» Purchased the building they were renting space in, resulting in an increase of space from
33,000 square feet to 55,000 square feet.
» Sponsored a Mentoring a Girl in Construction (MAGIC) camp, exposing 18 young ladies to over
six construction trades, from electrical to heavy equipment operator.
e Preparing for their largest graduation in their chapter’s history with over 170 students
graduating from all of their training programs.

Plumbing-Heating-Cooling Contractors (PHCC- GSA)
The PHCC GSA Training Facility is currently on summer hiatus. Extensive remodels on the fab and

updates to the curriculum are currently underway, including an update to our computer class and
journey level certification testing. Classes will resume in early September.,

Western Electrical Contractors Association, Inc. (WECA)

The next instance of WECA's online, blended learning Foremanship Course, GET WIRED! 403, is
starting up on September 19th. This course isn't just for Electrician Trainees and potential foremen.
It's for current foremen, too. They'll hone their skills in job planning and estimating, job site
documentation and materials tracking, communicating effectively, diffusing conflict on the job site,
and more. The course has been designed to give foremen the skills they need to reduce turnover
and help contractors protect their bottom line.

WECA continues it’s relationship with Construction Trades Compliance Program (CTCP) to identify
contractors throughout California that perpetuate the so-called “underground construction economy”
by ignoring industry regulations. As a result of CTCP’s efforts, four citations have been issued to C-10
license holders, two formal warnings have been issued, and two more complaints are pending further
investigation by the CSLB. CTCP recently launched a web site www.ctcp.us.
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